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Introduction: The COVID-19 pandemic, as a pervasive social event,
transformed the traditional structure of work and transformed teleworking
from a limited option to a pervasive social institution. This evolution has
revealed the gap between emerging social realities and the existing legal
system. The present study, with a qualitative approach and legal sociology,
seeks to analyze the question of what implications the change in the concept
of “work environment™ has for redefining employer responsibility and worker
protections.

Method: This study was conducted using a qualitative research method of
content analysis and using semi-structured interviews with 12 experts in three
specialized fields (labor law, sociology of work, human resource
management). Sampling was carried out purposively and with the criterion of
“at least 5 years of professional experience and practical experience in the
field of teleworking”. Data were coded and analyzed using MAXQDA
software.

Findings: Analysis of the interviews led to the extraction of 6 main themes
and 24 sub-themes. The main themes are: (1) “Transition from physical to
algorithmic and cultural surveillance”; (2) “Privatization of production costs
and the invisibility of exploitation”; (3) “The collapse of public-private
boundaries and the identity crisis”; (4) “The crisis of legitimacy of traditional
labor laws”; (5) “The generation gap in the acceptance and management of
telework™; (6) “The need to redefine labor contracts and social protections”.
Conclusion: The interviewed experts agree that lIranian labor laws
(especially Articles 38, 85, and 91) do not respond to the realities of telework
and that the gap between “law on the books” and “law in practice” has reached
its maximum. Suggestions extracted from the interviews include: enacting a
“right to disconnect,” developing standard teleworking contracts, clarifying
accident insurance coverage, and training managers for remote leadership.
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Extended Abstract

Purpose

The COVID-19 pandemic should be considered a turning point in the history of the evolution
of work patterns. This pervasive social event fundamentally transformed the traditional
structure of work and transformed teleworking from a limited and marginal option into a
“pervasive social institution.” According to international reports, at the peak of the pandemic,
more than a third of the workforce in developed countries switched to full-time teleworking,
and even after the crisis subsides, about 14 to 21 percent of employees are expected to work
from home permanently. This transformation has challenged the nature of concepts that have
been taken for granted for decades - including the notions of “work environment,” “working
hours,” “supervision,” and “employer responsibility.”

From a practical perspective: The findings of this research could have important implications
for legislators, judges, human resource managers, and labor unions. In a situation where the
Iranian Labor Code has been in force for more than three decades and fundamental changes
have occurred in the nature of work, the need to review and amend the laws is inevitable.
Mojtahedi and Soleimani Dinani (1403) explicitly state in a comparative study that “one of the
most controversial developments in labor relations that is still largely neglected in the legal
system of the Islamic Republic of Iran is remote work or telework.” Also, studies by Moradi et
al. (2024) show that “legal frameworks must be adapted to the challenges arising from virtual
work arrangements and ensure that remote workers are treated fairly, are protected from
excessive surveillance, and have the right to disconnect after working hours.” Another concept
that has gained importance in the era of remote work is the “right to disconnect.” In a study
emphasizing the fundamental nature of this right, Salehi and Taheripour (2024) argue that “new
technologies, by creating the phenomenon of constant connectivity, have blurred the boundary
between work and personal life and jeopardized fundamental principles such as the right to rest,
privacy, and human dignity.” However, in Iran, not only has this right not been recognized, but
there has not even been a serious discussion about it. The present study attempts to take a step
towards identifying these gaps and providing practical solutions by utilizing the perspectives of
experts.

Method

The present study was conducted with a qualitative approach and using the content analysis
method according to Brown and Clark (2006). The qualitative approach was chosen for the
following reasons:

= Deep exploration of experiences and interpretations: The issue of teleworking is a multi-layered
and complex phenomenon that includes legal, social, economic, and psychological dimensions.
The qualitative approach provides access to these deep layers.

= Prioritizing the voice of actors: In a qualitative approach, actors (here experts) are considered
not as “objects” of research, but as “subjects” with valuable knowledge and experience.

= Discovering emerging themes: Unlike a quantitative approach that starts with predetermined
assumptions, a qualitative approach allows important themes to emerge from the data.

Findings

Main theme 1: “Transition from physical to algorithmic and cultural surveillance”

This theme appeared with the highest frequency of codes (68 codes out of 342 codes, about
20%). Participants unanimously agreed that the most important change in the era of teleworking
is the fundamental transformation in the way of surveillance.

Main theme 2: “Privatization of production costs and the invisibility of exploitation”
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This theme was the second most frequent theme with 54 codes (about 16%). Participants
strongly objected to the transfer of teleworking costs to the worker.

Main theme 3: “The collapse of public-private boundaries and the identity crisis”

This theme was the third theme with 47 codes (about 14%). Participants pointed to the
psychosocial consequences of the fusion of work and life.

Main theme 4: “The crisis of legitimacy of traditional labor laws”

This theme was the fourth theme with 43 codes (about 13%). Participants strongly criticized
the inability of existing laws to respond to the challenges of teleworking.

Main theme 5: “Generation gap in accepting and managing teleworking”

This theme was the fifth theme with 32 codes (about 9%). Participants pointed out the
significant generational differences in facing teleworking.

Main theme 6: “The need to redefine employment contracts and social protections”

This theme was the sixth theme with 38 codes (about 11%). Participants presented in detail
their solutions to improve the current situation.

Conclusions

Interviews with 12 experts in the three fields of labor law, sociology of labor, and human
resource management revealed that teleworking in Iran faces six major challenges: (1) the
transition to algorithmic and cultural surveillance, (2) the privatization of production costs, (3)
the collapse of public-private boundaries, (4) the crisis of legitimacy of existing laws, (5) the
generational gap in teleworking management, and (6) the need to redefine contracts and
protections. In the words of one participant (S2), “The future of work is no longer the future of
full-time physical presence in the office. The future of work is a combination of teleworking
and presence. If our laws are not revised today, we will face a bigger crisis tomorrow.” Legal
sociology teaches us that if the law cannot adapt to social changes, it will be marginalized and
citizens will seek informal ways to regulate their relationships. Teleworking has given the
Iranian legal system the opportunity to move from “responsive law” to “anticipatory law.”
Seizing this opportunity or losing it is the choice that today’s legislators and executive branches
face.

A¢



Olaastio b 4la p Jiw A dddllan < 169 57l 091593 33 Lo 557 Cudghun iy 53l § I Jamon Pggin Joodi

Aol

Ll st il 5158 (eloinl olas) (ol iy )8 oSl Joo5 &0)b 53 (ikas dali 1L 1) VA-995 (5pS o
ol 3,5 B ST olanl Slp S, 4 slandle 5 spiome 55 o 31| 00 5 5L 655 ol
S5y CBopled (5))90 4 byl laypiS 13 )8 o pewcSe | i s aon ol Ghgd 2 (Mellom slagt)lS
ol S8 Bl el sl a QIS s ys VY BVF dgi0 09,00 5l ol 03,5 US98 5 et > 9 00l
g oyl IS Clelor Gl b popde dlor jl = Wado (1258 (et ad (lp &) oalie Cuale (Joos
ol 358 il &y €S s>

A3 o LS 050 Anled Lol s Cowd 5> 88 clajlol wix il 03§y g BB @us b s ol 55 oyl o
S glpe @ )90 Jipd 4 U pogad g (53 St 3 4 (odlall glaolkh 5 baglejl S )l oS
=P Cgan IS (9B ohag 4 = Rl ) (lg8 oS sl (pl 0aiiS S0 sl (Jlo cpl b oo Sk ()8 o)
lodds pai o ylal=ails 8 oo yulul p baas Odled pl cwl onis shb ()50 lacusdly 4 olswly <ly
48 e g Sloj slojye 5 a8 oo Clled Lo B s )l o g asdie (S5id Jore )3 S ol 0 &8 265
ol 0 5 b

AD odlo ¢ Jlio lgie a4y Gl ol 395 STas 4y (£)8590 055 ;3 2 Jas 0 Y ot LOLS o el ol BKG
IS o Loy3,1S ot 1y stoal ol cymols s 45 A o0l b eals yoluai] €IS Lassma Lol 40 & sl 1S g5
oSS 5148 s il besd e 8t L) 5 Mo il 0 e 1515 cyamis 351 1S Lasomad &8 sl 15
Sagu g0 Cgmmman 8 51 by aisls cpl bl ogd S el jlos ails )0 5 Ikl e Jaio 5l e SYb odlinnl 5l 5
poaplao (qolsl iy 353l & o Sty l s Gosly 45 g0 L5 1805 (sl )putS 41,5 T Sl o JU8 0 L3S LT
)1 5l )l B> (b

o= By Singh gl & g on el 403 5 2 Bas (5505593 0,3 ey slaiiagly (5ol ate
oloizl i 53 il as (laT 095 & 48 g i oo Lasiye Slge il g (SB gite el 4 80 oS it
OIS G5 caoliuny S oolitl b o sz (oilon— (oS slagingly pod did. (ailsS (] 5 QHSES (03 poud 9
b pals Ghoggy 5yl |y gL (nd (6l pnds' 9 Olayad (Slae Bros s9lTy (Ul Lol cizdin oo 1) (Lo 8557 L
ol s o 7 i libtnnly A 3 5L gy IS () bl G130 3 g lidinly 5 S 3,503,
629195 el oo Lae as (sladyg) g prslds olainl Sl 53 g Cul (56 (e ) 18 (g 0k (B &S
(Flaasio o2 5l (lg8 (Slas g jouds Elpw 4 (S (5o 32 Bpo 3505 Slo & Sl cpl 3 RSl gk o)
()90 slapille b dgalye 3 (oo 405 w5 15)l3 (S (5 )las (il ob 45 39, o0

sboalosl g Sl @lie plpde «lad (LS098 Glp core Slugh Slyiee Gigg cnl clasl: o jlais |
T ) cunlo > polis Clyoss 99,05 o o cogal jland aw il i Gl )8 eiB aS eyl j0 bl atsly )5,
4 (bl (imggy > (V1) Glus Sledk 5 (g, Cunl pihlolinl el (5lg Mol 5 6y 4 jls ecanl 03l
Folnl ool sygre (Boi> plla )3 joim o515 Ly 5 SV 520 (o 55l peon (S &5 8500 Ml Calyo
Sl (VYF) oylSan 5 s0lpo olalln «cpmizmods. ol (6515 190 oo b yg0 ol 51 1S el okile Joiio e sl
SIS 48 1S Lol livabol g 3925 0005 ks (gjlre 518 b 5l bl slaille b bl gl glassled o a3 oo
b o) wlels jl ey byl glad 3o g 898 o0 clablore do 5l iy ©)las 1 digd oo 5l)95 5 liaie )18, I 595 ol

»..ﬁ)b

1 Law in Books
2 Law in Action

AO



120 slgmY oslad ) 0y90 M sl Colo> 9 4 Ollae

imgis 53 (Vo VF) yorsylls 5 o aobrt bl glad g sl 4Bl Capatl (515 p90 yn 53 &S omnlio §) 103 S0
595 95 e sy o> Jlail oty dbml L g slospsld &5 S o SVl (3>l ool cle 15T
» Gl aib il o )blss 4 ) (Slusl Cuel)S' g (pogad oy el yinl p B (2 (2ol Syl g 4l (hgase |y pasid
ok el 48,85 g0 55l o)y g Com (> oSk ot Al S 4 3> ol e & glnl 0 o Jls L
oy dae (slaylSal, ) 5 I ol lolid Ca 3 (olS ol sl 1 5 ySo b b LS oyl
Slax
ol Bux
LgySlay 093 53 )8 slacules 5 Lo )5 Culgiue 5 I Laoea? popdo s glacdYs (Ssin— dlidasels oo
555 Glaa]

505 poliddnsl> QI Gsi> plaasiin o) I olnl 3 )5)90 (eloirl=(Bsi> Wl (nipte 2lolid )

bl il Co pie
(85590 dus sacusdly 5 48 deng0 yilgd e BISKS 0aiS 3wl Jolge Jul>s LY
(69 pas 2 )85 Culgiue il gl (Ml oSy 1Y

OYlgw

)] .A...:)L.c u_mf (380 LJ"‘ S uY‘}w gy Ay D o..\.wu.»l.wL.w dLm;Mb- u,ol.wl 2

5 lod)lS Clstus cinmijl ghy LbEIYs dr € L) pogie 1> yuid colaase sEu i (o)) Jsl Jlsw
)3 Uy Sluy 093 )3 65,8 scoles

)9 (Floinb Soix lapille (n e (Sl @lie Copte g (ulidasele OIS Goi> (lanstial (= )9) pg> Jlgw
Saib o ax 1y olpl 5o

Sl 0 € 5,8 590 CusBle? 9 €dgnge (ilgd Jle BIKE el Lolos do ¢ laastio oE0 I (=,8) pow Jlgw
ey §))93 s 3 658 lacules 390 9 ) (ilsE Mol il pla)Sal) 4> lansier (= 8) o)l Jlgw
SM)U’A

2 oby pedlie 9 5 Jpu U lad e Bois cwlidassls > (Jol (658 v Jlea Gl p Siagh
b aslas jl Jobs slaosly ()] Gk 5l a5 WS o Jos € wded lgis a4 Comyls cpl .ol lginl (61595 Slalllae
gl s 5 o o

»Jos 43 5y 9 (LOUS 13 eildy led 1 Sgds cwlilbarols. )

(VA7) il 59l (VA1) g g8l

plas sl 1ol o gl 534lST (5 ]3] 00 (615 )00 B39y Sl Lausgs oS € 13 (B 5 €lalS 1 (g jyles
5 AD YA blgo Aile cow) g (ygte dlgo 4y K LS > ild» WS o bl (5,18)90 ASle jorliel (slaoluly plp > Beds
CJos > gl Jlio )3 35505 593 o]y S Jbw 9 cngp JSSI sl (paduie (st & 3,03 0)L31 (Rl (196 A
— orgeonal Ol 5 (S5 9 ) e G e o Sloj SBllasl wiile = (6)8)95 (e slacudly £95 45 aad 0 LS
oy 5 (oomypt Slo)lxin Glon waliige o) (188> Lt ul (gl 4l Wigy e b s olgd nl szl
5 s (imghy il e ST 1) aBly sl 5 B e (e BISE &Sl 009y sl g o lojle > ()l

! Right to Disconnect

A1



Olaastio b 4la p Jiw A dddllan < 169 57l 091593 33 Lo 557 Cudghun iy 53l § I Jamon Pggin Joodi

()8 )93 €035 P )90 6yl 53 &S Cunl (g &y () 53 B (] &5 WS oo disno (w3 (VF4Y) Sla> Slewles
Iy oy lonl Y gou b Kinlon (gly (o)1 66 Lo 10 (£)S55h g aglis ol L5y ST aSly oyl ool
dilo o Al

Sy1ako w9 )8 (F95,55 1 BU glaay 15 Y
V5 6,10 lo e g yla5 (I
O E (m D9yce0 i 212l porde (ol Gy (g)0aslo juo SV g &S (LS ey ((VAVE) oy 550
Nigdee s Olygies lpl il 4 g adS alold cudM 5 (¢S mreal gladia] 85l gy 4
oS (S e aldy sbliley @b ) ooyl G)las b Lo y$)lsT s oyl «6)5)93 pas 530 SimgR 53 38
g ) 12l pgae (ahiz 3uld Glon jlad i (K5 € 3506 Sl (ul ol 003 (5 (S el slois
o HBU (58 )9a> 4 il N0 &5 ol (pl L S e
T 5145 axol 4y y1i5 (o

S o € slaSis H« g « SleMbl (g)baslo pu? Cuows 4 puolre golss 4" WS o0 Yool Jlolst @ (Vo)) jhls” Pgilo
103,85 L I aabog porie I 1) G Joro porie g wlaislo (65 55 1) e g Gloj (Pl slacsyold xles S
ploml (S5 I Jowa? 13 j9i5 (o |y 295 adelsg il oo SO sl Joo5 cpl )b Blhan ()593 (Al ) 3,8
ol 2 Loyl CaSllo conitana oyl 15ko — sl 0 gt bl 1 it 1S (3alsB &S |y antlin s < Jg5 ol odmd
Phe 98~ ol

1 s g bludil 4 b5, ¥
by Gl (OSshpil) aslodon )o@ (S 4085 Sl s slapllss Joous 45 ol (i S8 VAVY) '8
s ) 5l G515 g2y 6B Jac > S o i a5 5 aed 55 o (a5 (Sl >
ol bluasl S 5 550 0dd gy
9 8 O)lad 4 (odbin] S) p Culy Cam ) €S58 g piitne Oy 51 ()90 gl 3 08
sbyltle s pie sloply) cuwl jlai nj aden o8 3 1y pulual pl 93 oy 5 S sl 035 @i 1) €02 )oS)
Ol S G 1) 558 oS 08 oo sl P bliauilygs o9 € Jlond (Sl cnl (2300 Slaptens (2L
A3 e g (S5 glbjye (i8S 0adl g s>

» 1b‘.33)‘ ébj Cé:-)) 4.1)5.; i
(Yo¥0) ) em g $lSTy g (Yo7V) ©S03)y9 (95 (Sybmgh bawgi (6)9ld 9 )5 was Slosl )3 porde ol gyl IS L
268 sladuesl g laply dawled 4 o9S5wl pas slp 55 G985 sliae 4 b3l gad 3> ol aBl dnwgs
gl & o pol glacdbl (55 o (S3h JU5 bl il B) (loyl jouiS iz 5 B> ol sl ()8 clebw jl 215

] 04wy

1 Labor and Monopoly Capital

2 Separation of Conception from Execution
3 The Rise of the Network Society

4 Discipline and Punish

5 Self-Discipline

6 Right to Disconnect

AV



120 slgmY oslad ) 0y90 M sl Colo> 9 4 Ollae

oly 5 515 il bgiie |y g (S5 5 S he 5pm bl (slacsyolis b ySlu lysd 53 Lidaly 3 3plS
ahd g .l Y5 e g Colpul o lojen alb «ais Son 1) )5 Wl od oy Jlas l a5 g (SO58 sl 4y
lolid @905 g ! (V4T) souessmll g (2o sl 0 dletidin ol cnl 4 S98 Ely S5 lsie 4 b))
WS 45T ki 3> S s 4 >

OB Rl > BOLS 53 (gl prrde p (VATF) Jidpl g (V1) Sgr (g2 (i parlas b (Bois cwlidanaly o >
el (6518590 Cndly b ol ) ls BISs o stmgly ol 13 o 2,08 5 3,1 48T «Jos 0

Sl pigi onl 3 9 Cunl jlgtl €l jlpgpde (b porie p (VAVY) (yoyg 0 )Tl b (S)laS (syloasle p )l
950 ) 4 93 oy 5l S (Sl 5 (oo )l Jelows

oS imgh cnl 53 g 0l Bl €l loj slajye (Blgy> pgrde L (Ve r) Sl lawgi (claSd dnel> o)l
D33 G Lo porie JooS

5 8 O)llas Jdos (sl Gimagy ol > «(bluandbsd g (Suugly parde b (VAVY) o558 5l 435 bluail 4 s
D9 oo 03liiwl ()5 )93 40 0dis Jg)d

porcie b b gykae (5)9ld 9,18 e sl )3 (V+V0) oyen 5 giliSly o (V+1)) €03)9 bawgs a5 bl glab 3 4 s
oy ST ohS )l il coles cur (Mol sl )BSal) Jidows (sl (o ol 23 ) Slelo jlg)ls 55 (2555wl pas 350
B9) )5 4 59

‘;WMUHSJ
Sl sl 0us plsl (Ve o#) SS9 (gl 050 41 Y ygaudie Jelod by Sl oalatal b g (S 3,509, b pol> Limgy
S Sygo pj bYo 4 S 05,

odlaidl ( slain] o Bgis dlul &5 Cunl odizmn 9 YA 005y SO (6590 dlinio: s i g Ol >0 Gros JiglS @
S (0wl B 1) Gres Sl (ol 4y o pad Sl (A8 3509y 055 o0 ) Slo) 9

&S aiod ko lais 4 & (lawste bl ) o, RS (S 3,5, )01 RS glao 4y ol Cuglgl @
Wghge 48 )l )3 Madjyl )25 5 b b (plaojeud g &

oilel (S 3,509y NS (o 9y oM Ll I OLS B L oS (oS 3509, B jerbg (pelide aiST e
Dod Tyeaboe Wodly 3 5l vae cpmeliie a3 o

D91 059> dw L‘)La..aﬁ&o JAL.\) BTy L‘),g‘ Lg)Lol dxol>
2l Sl 3959 sbo)lune oS ojg>
¥ S 93 clbosigy b las bt IS coled )3 Bgis oyslite b ISy il Jlu & Jilio S g
BY | el b by dlie Sy Sl ¢ slatal &Y 555 5l wlidanels 05 55 ko b ey dib Jlo d il |8 Llidanls
N o . ) o . . &l o o
Bt (wosad b (55) (65880 ditlus b sl ylojlos p3 Slusl milie o e diils Jlo & J8las -
<’

! Thematic Analysis
2 Emergent

AN



Olaastio b 4la p Jiw A dddllan < 169 57l 091593 33 Lo 557 Cudghun iy 53l § I Jamon Pggin Joodi

e 32 L 1anl o Leo g a8 bl 2 (B d5lS SuST L5 Taeban gy 4 S aigel (505 Wiged (g
S Byme |y bl sl lanste plo 15 atslss Wl | dolas pbol I u g 15 485 (wled oje> 2 5 08
B ime (09> p 53 45 ¥) dnlas VY plxl | g &5 8L bl Tigylas gLl 4y sy U (g5 gl

02995 (50 e 9 Smgy Al y9p0 (ool 1 Lol () gy aBly b L i sladaly doedls (65155 (Lol I3
Dy ol Giou ¥ el g 0

(Jlgw 0) Sl ; Oledb! gl s
90 b os 425 (b 0jon ¢ pandS alle e
(Jlses V) ez - g (6o il fo99 iy
o olpl 2 )9 (Boi> slapille (nppre @
S (o0 2Ll 955 1) 6)593 Cusdly 9 39290 (5l (e SIS o
)b by ds &l )8 51 LU Goles yiidgy g dow dliuwe @
(g ) (5,5 9 (G yrde oAl sogm iy
Sl L oS 1500 LS poyllas e
Sl iy oladoly do € g (wyiwd )d diised inydc o
St dxlge )89 slaesd Copte Mo o b Jlusl mlio olpae @
(Jlgw 0) Wosloguiiy 9 Lo, 521, 10, le i
Sl 6y908 ) ol > SNl 4o
Sl odlaiwl BB olpl gl o yeisS plaS 4o @
) 2l ax lpl o «bl)l alad g o
dod 0l plosl VoY oo UYY Lol Sloj ojl 0 aslas g 4dds VO U ¥D 4o aslas o b G
sl b odld g ko o Lgame lichgn a5 ab o3l ylisebsl bl 4 g ai célpy (8 T cols, Bugbanlas
A Aalgs edlatwl gt CBlaal

S g gl Sl po (b (gemie Julod :odld Lo (159,
b plosl g dlsye b > bodly Juloo

Ololudl = o Olys Al 40
adgl gl peuilasly g oybais ulgd (e dxio YYA (gilwodly) baslas JolS™ (g5lwosly laosls b sl Y
gl 55 YFY lolis ¢ MAXQDA Jl5éls 5 5l eslizl | s oy bs ¢ i8S aJgl ssS 1) Y
o9l (pgende VA (Lol thaye S (saisog S Oebde (g v
=P Ogeae Y g (ol g0 £ (5l ales 65 Slglh8 L melae Bl taline (yaliae plio] Owelae il 2
ceolio pb O g gandn b (sl 38> iy IS | sliae )MSpL g iy | 0
(048 (515 s sl J58 &5 5l olisl L baaily (3055 o 1

(Lo 9 IS sl slame) (2Ll g 5lis!
15 0oLl (VAAD) LgS 5 IS &1 )lon (slanylino 1 bnazdl jlel ool (sl

1 Purposeful Sampling
2 Snowhball Sampling
3 Theoretical Saturation

A4



120 slgmY oslad ) 0y90 M sl Colo> 9 4 Ollae

b &b 5 IS a4y WSS o
(ole ¥) Woosls b ot Yol 35,3 ¢ TS e Lo bawgi gyt Tbhliad bawgi (o) 'Sk ol
il alj3 5 (EAS Sl sl Shy gl aej Jl Jade 5 (6 oy "l el
i 5 (53535 oo plos Julis 7l oo 545 izl s
b bt lolis  Singh aliy) gbeudll (IS b j) A Sanbijl Y1l colls

oaasio VY b anlas I oad gl ,5cul cmelae Juloo : basdly
dgdge Bl GBS S ke Sl rdie sla B D olyon 4 ()8 (9ot V¥ 5 (Lol geue F (i ol )2

(Lo 1Y) B uis &8 i Claswin 1Y Jgaa

9 b os a8 Sz | (JWo) il | colld g pmasToje> | WS
(8558 Y (o> yolia) 23 2y W )8 o> L1
(5558 Gsles JiS9) 35 5 A )8 G L2
(8 ©)lj ysbie) 200 Sy Vo )8 G L3
(Jlomd pyiatly jslie) 30> U5 4 )8 G L4
(Singn) 2> 30 ¥ N oolidansls S1
(o8l o ydo) 3yl o5 \e N olidbazols S2
(Slojlw yglie) 3yl 350 Y. S olibazols S3
(58 5kay Stingg) o> o) v N (lidassl> | G4
(pogas <S5 HR pas)s)l 30 A el e copte | H1
(F9 lojl HR 100 ))> Oj N Sl gl copde | H2
HR()5liwe )35 30 \d el plie Copte | H3
(bl HR ey )5 )0 Oj b Sl glie copte | HA

(Sl lio o paeH = HR) ((owlibaszal>S = Sociologist ) «(,S" 98> L = Legal 1S geamdgd

”u.i«.ib)ﬁgu.&'g’)ﬂ| U)Uw a us.g.)ﬁ.‘i U)UGU 3! )‘.:\f“ N ol Ggoman
u;);we(odfwb)lmdb;‘c\;u‘fwuf)w.Am).:on(Y'/ dgd> S YYY luS FA) oS Slglyd oy i b ygouze (]

el O)ll5 092 53 (3l (595,53 658 09> (lgd 53y

2 (rolo
Wged JoB & e S
Lo jl )b G 48> O 0 45 Uidgy 03,5 il ()i ol oo 0pglite & oS T S X v Seda? plyis 4 (ool o)l
D (L1) kit (03 0 id)S o s b, 5515 .8,5, o uSe SIS inle » iy ddyen
e A 3t S o 5 i U 5 gl Ml s i | e
2 (S2) Ll oy M o oo 35,0 polus] 515 S ol GRS 9 2R ST
ki gl o) s V) Gl v il o cdBgo | liogs )5l A plodiy (ol 4K A & €y yand 53 ddipody Kb 3K
> (S3) e g lantolsys s g )l 150 e )5 piile lgis
Lis K iogs ol ol prwls Coluo? /) ply | 45 Al o da olo] LSl sloog S K
Ui G 3363 ) 00l Grudly (5 g Koy 2 |y pliy (54 ik oo 25 oS s 'wf/ . o> sl > oblion
DY (2 V) WSR-S RN

1 Credibility

2 Peer Review

3 Member Checking
4 Transferability

5 Dependability

& Audit Trail

7 Confirmability

8 Reflexivity




Olaastio b 4la p Jiw A dddllan < 169 57l 091593 33 Lo 557 Cudghun iy 53l § I Jamon Pggin Joodi

el L)l sjsy Ko A5 25 i S8 S loj 5 13 0 aspi Fe dod o b IS il W )l a5 )3 39290 (ylsd (Sl

> (L3) e slao igilh 36 2,50 i o 1y SIS il 3y o Jlo

(Al Jls VE 15 oliatnols S1)paiiS 8 b | Gad b Jod i

LU il )5y 050 s K6 puidi 45 I 510y i 0,5 O] SIS oLy 0 Uy S dAST Sz s oS0y
Dy bl 1 pliS et o )55 ol 3,5 o (o 5070 (28 0,8 oo iz (A0S oo clié (DB 4T 290 Ll
) I Wl od S 4] iy 5 el 5 G ) b > )yl JSKS oy picSs Sl )L oy )L (o3 o)L Sk )50
2 (SD)poli o € iz Sitppigil oy el LS g0 2 |y o )5 llind] pla 10 ot )65 g2 90 0 T

"ol gl (50U g W8 S 5a (GGl pogad” Y ol (geia
6890 o sl 4 Cond Gl 4y BaiS 8 )l g dolun gy (ygouio mogd (\FZ 39a5) &S OF b yseue

Kdg by S &

S0 olae
Kiges J5B i gla )l s S
Cjaiind jl izt yo izs il o cod po |y i) § (G0 b Lol o 35 T g 65 0 Loj8, 5K - o ia €l (il pogad K
> (L2)plos,s o5, oyl g &35
> (HL) 55 D00 s clicd 4l oo 4 olads auje
ol Adyr iy i 28y 10 lpis] lof \diiS] o Sdals € pasiis dis jo¥ laie 4 ]y bodiy o ) Ul 8, 5%
LSor iy jo &3l )0 s = w“"“’. . g u}*‘ 40 ,:"w ot )ﬁ/ v 55 ki e sjlocssle
» (SA) wils o b sl GBS 45 0,0 yles
Cuol jouzo JSHI on Sl LinlS (5 Cyud)  2bly et lof 00, S0 jud Wld ol 3jatwd . ol 33us i il
> (LA) 4 15590 (sloiz o o |y il ] e T
2 o2 ig) G b Gl L Gl o ok |y G g il 4o b oyl 45 )h 9 iy ¢ v Ol lp Blad gy 352 pas
> (L3)oess” 58055 Syl 3 maise

Caulw JUo YT LHR jolio H3)oasS S L 51 (as s Jo8 )85

o il yinlS L300 o)l o (g2 S it D8] i Jordss () 8090 1 el GllepSl imis gupe | ek
S ol JSHI5 03,5 90 il Loy 05 cad i &S S o () LS W51 o o3 o littisin] 5 T 5 Gy 4 o
Dfaiasd i yidlS  izs ol Sl ]S oy Ko bV [l Loy glia0 0 SHIT il o G S odd 00,5
2 (M85 oo | ol &5 o oo S ot

»Clsl}h C,‘pq 9 ‘_;«09.@:-—‘:09.0& du)’)ao u.wbg:.%)) Y ‘;.\o' UQM
9,5 (Situeleryy (slanlyy cladely 4 GBS eS lie g (ygeude mogw (“cZ d95) I8 YV L ygeuie (o
23,8 05l (S

S0 (ole
diged Jo8 S gl )l dlaas ERAS
o2 b g0 ol il 4l (o) dds ot kS Sy iz b b o LB 0 15,4 - S 5 i sl
P (S2)Sub 93 40 4 s oliS” ol ] 5 o teol A . Ligad, cod xa> r=2 EBOE 02
b b o o] 55, o plod Cggen )5 il Colys 50T (o7 <)l o B . st 159 g el sl
-»(H4)@‘/}>%’—l.a4f-&/;afégué-?y/;? QRR P79 FW) SR o
AL 42y YO igyS 590 33 (Sopuadl g lplaid] £305 155, o g (sloylok v by CVS! 5 i Sogm s sl
> (83)olj A Szl jtir ol 2l ) 511590 g -8 « ? i

)




120 slgmY oslad ) 0y90 M sl Colo> 9 4 Ollae

Coptuno o digls (i BT o 9 Aids oo o] g (505790 10 5K

A J.:w] &ogsS o U3 o Coglaie L
2 (L2) o> ()l cueiond o o b J1 ok sy )90 o oils el gloog)S g (U p Soglate )3

(bl Jw AL (J9d lojlw HR e H2 )ouiS S yLino 31 (ad Wi Jod Ji

gt ] 4 g i3 i S50 o iy (ST 1S o 0 39,5 dslas 13 g dw g0 olo 45 Lo (slokio) S S/ S
or! g oo plo S oo )5 &S plazes gl o dio) S 9 S o jb &5y i ol G 4 ot io) T SO ol o A
0908 1B o fyo By ol €t o plouil Cunyd |y olo Lidi 5 gpyld |y i)l yids i (IS 45 ol g puwr y 085 | ol il
2 (H2) Gl 0is € gyl gy Sllanild 4 fookis lo L5 g1y cbllon] o] 43 (515790

» o Y5 pailed Cug o oyl o 1€ ol ygouie
A 2055wl ) 39390 (yiled Slgil I cad 4 BaSeS ) lie Dy aeude e )los (\Y’Z 5945) &S ¥V L aeude
0,8 slanl (6,890 sla il

£ Omelde
Kiges Joi i glo )l sass 8 S
807 obsen g0 otolid Syl 4 jpin iyl ok dzdgi MEA Jlo o lul IS il v €L oo & Glaie ol S 56
» (LL) S5l (20590 s5550ol 336 ) ol Ui sl 35,5 o) ol
opshas A i ot €0 05157190 358 P S AS o ) YA 00Lo o] s 00Ls S L2 5 S ey osle S 5 g8 A osle
1% s colid ) plad sy o3lo <0 0yl plodis o d> o] gl 5 o latlped o b M N
) Ao
(L4)
el ol ylosl 1o Lo Scanl IS 51 il diols b atiSits il 45,3 (2,515 (5K .
P B 6590 eles da 0je> > Sl M
» (L3) 0,55 yastiio 88D 40il8 o> onplao (ool lolp)] 3l b
td, o SIS xdi 4y (sl BB K diS > lrodig ) b iy o o 1 sloolSDIC . s L
> (L2) 4,8 S by (2 h gy 5500 o5
O poye idomid 395 o0 35 s gy p0 SIS ] 02,80 s 956 Lol €028 o dnaln
¥ welol Y i b il alen pae
2 (SD) e 2

H(alolw JWw YO U I8 @ yl59 yoluine) L3 saiiS 'S ) lie 51 LS Jo8 &5

g Lo] €055 oMol 0il6 LY LiyoS o dad 05 0 (5)05)90 Cou g pIas YIS Clig wlidylS Slads jo pog5 g
KUB Y=, 56 o 2iS 0 (g9 4 sardd S it Jlo SO S Lo I 0l 45 Caw] ] [ jolas L3 od (66D a5
5 TS o S st el 13 eI it i o gttt (038 1o S g3 SIS S o 58 o ]
s s (1) 0355 i IS omo 103, jui 1318 s 10 V) iy oo )9 (i pllis S kS s o 1305 0l ]
» (L3)oli o IS 5956 45 Cuw] | iras yuus o Jlww) 03,5 yuiii JIS yloj of 0is 155)) 00,5

>’L5)L§)9° Cu o g u*’rl-“ JY) ‘_J.w By 20 ‘:L.p, dg.o.aéo
o)Ll (655593 b dplge 5 b s pSKouin gl & (EALS S Lo 239 (genin mesciy (34 3945) IS ¥V Ly geuie )
..m)f

S22 omolio
Lges J8JE e P
Sl T 553 b s S b o b S G | T
> (H1) o o o)) A3 | Szo sloly

qy




Olaastio b 4la p Jiw A dddllan < 169 57l 091593 33 Lo 557 Cudghun iy 53l § I Jamon Pggin Joodi

il puae ¥ U pao A o )l5 Colas AiysS o dolos o Slids (slojyo s fukK
DD g i )3 dilpads 45 oW Uiy 55, o a8 ol pdo il o i ] ] e A S8 Pl 5l sl ) el
(H4)

AS B dn 455 ol g dicw 86T o |y dio)lS 00,5 Cle Jlo Ko a5 ook
> (H3) cud gt (A5 s SIS 2] 25 193 0ly 1 ety 4 o o
ol JyiiS b6 ot 150 oly I IS 45 chiiS dlaze] 4575 i jgel b o ko 4
2 (H2) o ) o] ol by bt b

v Gty S yoi plyy )3 e e Coglie

v w2 s gl o o 3jgel 4 jls

(Al JUw VY U pogad CS pd HR pe HL)ouiS €S jline 31 ad Ll Jod i

Wi (591575 4 ysuea dods g ol U5 . 350 s 00 Dogun T eyl ot dlo S5 1 00555 ol iy S
diclo TP don 45 35 0 jLis i 0 S ) prigd i o ypeiaisy pad (30?15 o plte, L 48 Lly ko
M5 il i gy L5 )y Lo LidS i3> linta] eSSy o o> (lonting IS iy ki d> eents il ST
oly j) Aiilyi s 45" ko el (> Al G (587090 it )3 (i SIS ol s Ty o sy <5y
> (H) S 0 296 |y ylojls edilS gy 590

" slial sbialos o )15 gyl d (i il Oyg " T ol ygenie
Camdg ol sl 1) 295 (slyISal,y i oo 4 (SRS S Lo g2 (9o (pmiid (VW 390) 5 YA L (ygeiio (]
L0058yl den0

£ 58 el
Sigoi Joi Ji gl ol 5 S
SOl b SIS 35 i bl L) e > i b ] S
2929 olel 2 eolol 5> ol ol o> Cun jpimo Ay 4 el Ve P oyl clgis & «blsl gad 359 cogeas
» (L4)s, Ly
A8 (o)l E S e |y 2Ll (clooly))iE diged b LIS 50K
55 bu)‘o Colgs day g lodi o s 09 IS Slels IS o 5] a )90 3 lnilenl (gladls)l)d a5
» (L2) sl os
B o colps 45 LS pMel doliiz 5 b b elais] ol Lo jluk
D Gl ppgo [ AS il 985, 0 g IS 51 LU disls o o) lS el A )59 edlgs daw kg (gjlwcdlad
(L3)
S g lid b 5 il Sy o |y (0059 453D 3ol e 40 1K€ v ool § s s
> (HA) 5 0,5 5 dlaie] b 4 92 00 ) SyB) Sl Ore uR)9e
Olgiw (5 adil 4l daw Lb Gl JSHI ot asnd b il 0K . ity S5 sl iarie ol s U o]
D (LL) it 90 oy igpps lpeis] il azils i

(aslw Jw Vo L ,E wlibancls 52)ouis s Lo 51 adba Jod S

Y dgu) I9350 Cundg inlyS o Gbloy3) 5 . Cuvh Cuncg KPS Cunl 2 Fy b 3 doi o pwliddrels o jk
5 035 1l i b iS58 dlisli o oy 45 5l 4 g S 5] by ) 1 oSy e 5 45 57
gty b ABJo3 g (sibido (9 gt iU i ol ) U (B0 oy S b eu] ()lS Lo oo G )80
o> does Cu8lads o gy 15y90 3 )Jbliw] O)148 (bly] xad 55 385 Cuguai 596 D Jols € S Mol oS G ] (] o
(8200 i polais] Clie 5di 4y |y o Ui o ol gy ol sepich ISHE S Culos 5 oolhunto sl

qr



120 slgmY oslad ) 0y90 M sl Colo> 9 4 Ollae

LBl jemd 9 oy

(599) carole g (9318 BISUSn 4y 15 T

soblen 8 o doli 1y gl July € Jos 3 9lBY o Klalis )3 e8> 4 ks paudg 4 laasts b anlae slaasl
550l & 36 g Llodds g5 KA ,I8= 55 Juo yolwl o VY- and 3 o)l ) JI8 0le8 e S 6 )Ll L3 saiiS S ) live oS
S o )5 (Bgi pllain gyl Gl Sl Gl o0 4 o) (s 4 BIKS () s (6508595 Cusbly 4
"Jlees Sengigl” 9 "l O A" b

b ol Olpie &5 cusl o)l ) sapie JS5 Hspls oaimd i (ot ysl s (Saed yllas 51 )I3S) Jgl pgaao sloazily
Olej 9 e & dgame oS (s )llas BN (ppesl CigaSej Cle 4 )aor pordo | 4B S ) ael Mle o)l
ol « Jliony Sgigl |y ooy () ST 0aiS'eS ) line cCunl 005 jlus 850 9 33103 ¢ Jluw (68590 10 @)llas gy ols
S o S ) g3 ¢ ot (Siwen Jloin! I 4 Ll o] )3 a8 6568 « gl porde 4 o,Lil

S0yt e JSd alie 4" (J pal Lol

OISy el 03,5 bl ]y (5o jloial I gnpir S ()5 )9 & wmd oo (L (diz 3o (gilu sogad) pod (ygeie
@ Mg claan e Janl 5 b 5l el (658590 3 g odmlive LB € o) 5L 5 (sdeiwd oS LBy jlasiwl &5 &8
G e 5 L)l dgw b plpawd 1) ol pd 4 H3 oSS )lie aad 0 ) ()8l (0l (Jpel 5 S
B oy

"S55 iy sl Al

ol )50 ol 03059y (S5 Lo ) Gras Slyetl sy Ui ((pogad—oges slajpe (Bhg)d) pow (gee
2 Slise) B35 L o 5l o 5 Lad oppde 3 50 sl 038 ugSan | deli o Glojmliad glies «iaS g
B9y jye ) Coliwlm)5) plej &g (=al) Lad & ()19 5o Lol (il analy b)) Sod sl b g (L ol
el (Jad (S3gu)8 9 Cogn ol pu (ol gier (lojliad aniSil g cpl )l

S5 Lo 13 (i oy 48 300 g (i SIS

s (Ol Juus sl i i s jlio G o (8 ille S L &5 ()18 593 4 a3 o0 (L5 (Sl SIKE) o2y (g
poaine ©)laS &y (X Jousd g B pog o) Swad Joud dolgs oo JMil g Sllasil ((S955=)15 Slis (slaj0) 0)l50 gl 52
Dg (g (g ylojle jl aolaxinl zgys 4 oo Slg o wauid Cu e ST AIKE pl cwl 03,8 Cole (S5 jas g

Obanasio b abao 1 48,5 11 (gdleduluy 9 (5 5 4o

LBl g zon

sljye (Blgyd (V) g sladssn (il pogas (V) ((Kioyh g ool O)llas 4 )35 (V) el axlge bl (3l
Lals) )5 syl g0 (7) 9 )8 59> Capaite 53 (s SBIKS (B) 05290 (yils8 Cuegpdio 2 (F) (gogad—(soges

(dl..maédo &LwJ uvlm‘ ).g) ,bc;g,.‘gl LSU"DW
1S gl Coglgl ey 4 p; lasleiiing laastie Ol geed b

(VY 5) dlge Slaxs s Sy Cagly!
)Y S celo s sl polos doy > PLls)l alad 32 (9 cogas )
U dowy daja s IS Glels IS Joeo o 38599 3 ikl gladls)ly8 05 Y
JEL ebinl el olojle deliisn 6590 Edlgs dowy ey (¢ ilocdlads ¥

q¢



Olaastio b 4la p Jiw A dddllan < 169 57l 091593 33 Lo 557 Cudghun iy 53l § I Jamon Pggin Joodi

S5 A Lo 85" bawgs laa jo 5l (ise Jola> G 9 Syl sladja ol 4 ol £
A A Siloslaisl 5 p 35 sl o (slae g 299 oLy 3l sy sl e Gjgel °
Y ! oo pas (3938 S 9B YA o3l M 1
Jrivg 25 sbodls (¢yglaen N OYes Lo dlbis) sl \'s
A0 djeiod Sl g o (hdgy CoS ik S8 ) S8 cules A

2 55505 (V) )15 ol mons bl Lol (gl Lol b iy (45 VY) S L 3ga0ma 3lass (V): Wy dguzxe
olawasis y 5 yo3) (lle B L anlas pie (V) (S8 sl jeed plaasiie Jhdy; pac) eiidlS iz 5 ol plaasiie

aban(V) il g9 Olioe o sl 7555 diged b (oo gy el (1) 0] (S gy (sl Seiuby
S ) dilain Sy 3 o) plor S ings (P ey s €5 Gl (Shaaiin b 0) 553 oS L
s (sl 9yt slo)5iS 53 ()59 ilB (oS3l 2yl (). ()bel s 3l

bl oS

5790 1 555 5 0Lz s 0,01 )3 Cigpled S8 g 04 1550 IS 045 [(82): « JEALS S ko 51 (S S
2 sl e 35 Sl b S clipds S ol o e 5Tl 1355 4

OMIg R 9 95 50 oy 4pdls & s Bla slosnl @Y L) 355 w5 )51 1536 45 3590 00 lo dy (Bgi> wlidasel>
08B las Canloald )l ] Bads pllas &y 1) Cus y pl (618590 10,5 0 395 Laslgy wulali (gl cowy el (slaoly JLid 4
450 098 g I8 4 gil8 a8 Cuwl bl (ol b Cuwd I s B ol ookl LS IS 008 d i (Y 4 KodFwly

A dnlge 1 b g5l

&bo

Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative Research in Psychology, 3(2),
77-101.

Braverman, H. (1974). Labor and Monopoly Capital. New York: Monthly Review Press.

Carboom Content Team. (2011). Everything You Need to Know About Teleworking in Labor Law.

Castells, M. (2010). The Rise of the Network Society (2nd ed.). Oxford: Wiley-Blackwell.

Ehrlich, E. (1936). Fundamental Principles of the Sociology of Law. Cambridge: Harvard University Press.

Elias, Norbert. (2011). Legal Sociology. Translated by Gholamreza Khadivi. Tehran: Nay Publishing.

Entebbe News Agency. (2011). Portuguese Parliament Resolution; Managers’ Messaging to Employees after
Working Hours is Prohibited.

Fisher Phillips LLP (2025). "COVID-19 and the Fair Labor Standards Act Questions and Answers", U.S.
Department of Labor Wage & Hour Division.

Foucault, M. (1977). Discipline and Punish. New York: Pantheon Books.

Giddens, A. (1990). The Consequences of Modernity. Stanford: Stanford University Press.

Good Lawyers. (1404). Teleworking Laws — Employee and Employer Rights in Teleworking.

Haghighi, Hamidreza; Pourasmaeil, Leila; Nazari, Farideh; Zandiyeh, Sadegh. (2010). Review and Analysis of the
Advantages and Disadvantages of Teleworking in Executive Agencies. The Sixth International Conference on
Interdisciplinary Studies of the Humanities and Islamic Sciences of Iran.

ILO & WHO. (2022). Healthy and safe teleworking. Geneva: ILO and WHO.

q0



120 slgmY oslad ) 0y90 M sl Colo> 9 4 Ollae

ILO. (2021). Teleworking during the COVID-19 pandemic and beyond. Geneva: ILO.

Labor Law of the Islamic Republic of Iran. (19369 with subsequent amendments).

Lincoln, Y. S., & Guba, E. G. (1985). Naturalistic Inquiry. Beverly Hills: Sage.

Mojtahedi, Mohammad Reza; Soleimani Dinani, Maedeh (1403). Teleworking and its Recognition as an Essential
Right, with a Comparative Approach. Comparative Public Law, University of Qom.

Momeni, Hanieh. (1404). Teleworking Laws in Iran.

Moradi, Behzad; Shabaniya Mansour, Mehdi; Estavar Sangari, Korosh; Sedaghati, Keyvan (2024). A
Jurisprudential and Legal Study of the Adaptability of Iranian Labor Law to Emerging Occupations. Scientific-
Research Quarterly.

Pau Law Institute (1403). Legal Challenges of Teleworking: Employment Contracts in the Digital Age.

Pound, R. (1910). Law in Books and Law in Action. American Law Review, 44, 12-36.

Salehi, Hadi; Taheripour, Fatemeh (2010). The Right to Disconnect as a Fundamental Right: A Comparative Study
and Reflection on the Legal Void in Iran. Comparative Studies of the Laws of Islamic Countries.

Social Security Law of the Islamic Republic of Iran. (2015 with Subsequent Amendments).

Solov & Teitell (2025). "Navigating Workers’ Compensation for Remote Employees in California”.

Vacchiano, M., et al. (2025). Mediating effects of social support between telework and well-being. BMJ Open,
15(1), e089828.

Vakilyar. (1404). The Effect of Workplace Changes by Workers on Employer Responsibility.

Verdickt, G. (2021). The impact of COVID-19 on labour law. European Labour Law Journal, 12(3), 356-374.

WHO. (2022). Global mental health at work. Geneva: WHO.

a1



